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CTYAEHTTUK TOIITO MO3UTUBAYY MOPAJIABIK-IICUXOJOI'UAJIBIK
KJIMMATTbI KAJIBIIITAHABIPY YHYH IICUXOJIOI' USJIBIK-TIIEJATI'OT'MKAJIBIK
IIAPTTAPBI

AHHOTamus. Makananga CTYJEHTTUK TONTO IO3UTHUBAYY MOPAIIBIK-IICUXOIOTUSIIBIK
KJIMMATThI KAIBINTAaHABIPYYHYH TEOPHUSIIBIK KaHa MPAKTUKAJIBIK aCIIEKTWIIEpH Kapayat. « MopaiabIk-
IICUXOJIOTHSUIBIK KJIMMAaT» TYLIYHYTYHYH Ma3sMyHY, aHbIH TY3YMY JaHa CTYJECHTTHH HHCAHJBIK
OHYT'YUIYHO TUWTU3IeH TaaCUpy aubil OepuiieT. ['yMaHUCTTHK NpUHIUMOTEPIUH, 63 apa apaKeTTeHYY
MearoruKachbIHbIH jKaHa AYMOLIMOHAIIBIK KOJJAOOHYH MaaHWIYYIYry Oaca OeNruiieHuI, ajap ajgam
apaJIbIKk MaMHJIENEepAd TapMOHUSJIAIITBIDYYHYH JKaHa CTYJIEHTTEpPAMH KOTOPKY OKyy »Kail
HIapTTapblHa HaTBIKALYy aJalTalysUIaHbIIIBIHBIH HETM3Td (aKTOpJIOpy KaTapbl KepCeTYJeT.
Makanazna uieHuM, o3 apa *apaM ’aHa aublk Oaapnairyy aTMoc(epacblH KaMTBIIaH JKarbIMAYy
OnnuM Gepyy 4eHpecyH TY3YYHYH IICHXOJIOTUSIBIK-TIEJarOTMKAJIbIK IapTTAPhl XKaHa MPAKTUKAJIBIK
BIKMaJIaphl Oepuier.
N3unpneenep KepCOTKOHOM, TyMAHUCTTUK BIKMAHBI KaHa 63 apa apaKeTTEeHYY I1€JarOrMKachblH HIIKE
allplpyy CTYACHTTEpAMH MOTHUBALMACBIH OEKeMJeere, SMIATHUSHBI, TOJEPAHTTYYJIYKTy >KaHa
KOONKEPUMIIMKTH OHYKTYPYYI'®, OIIOHIOM 3¢ KeJIeueKTern aJuCTHH MpOo(pEeCCHOHANABIK >KaHa
MOpaJIZIbIK MaJaHUATBIH KaJlbIITaHABIpyyra ebenre Ty3eT. Makaja negaroriopro, KypaTopiopro,
MICUXOJIOT/IOPIO KaHa OmiIuM Oepyy TapMarblHAarsl KeTeKuuiiepre apHairad 6oy, 3¢pdekTuBayy
KaHa TyMaHlyy OuinuM 6epyy 4edpecyH TY3YYr® KbI3bIKKaH aucTep YUYH MaaHUIYY.
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[NCUXOJIOTO-IEJAT'OT'MYECKHUE YCJIOBUA ®OPMUPOBAHMUS ITIO3UTUBHOT' O
MOPAJIBHO-TICUXOJIOTHYECKOT'O KJIMMATA B CTYJIEHUECKOM I'PYIIIE

AHHOTanmusi. B craThe paccMaTpuBarOTCS TEOPETHUECKUE M TPAKTUYECKUE ACTICKTHI
dbopMUPOBaHUS TO3UTHUBHOTO MOPAIBHO-TICUXOJOTHYECKOTO KIUMaTa B CTYACHUECKOW TpyIIe.
PackpeiBaeTcst copepkaHue TMOHITHS «MOPATbHO-TICUXOJIOTUYECKUN KIMMAaT», €ro CTPYKTypa U
BIUSHUE HAa Pa3BUTHE JMYHOCTH oOyuaromerocs. [lomuepkuBaeTcsi 3HaYeHHE TYMaHUCTHUECKUX
MIPUHIIATIOB, MTEJArOTUKH B3aMMOJICHCTBYS U SMOITMOHATHLHON MOICPKKHU KaK KITFOUEBBIX (DaKTOPOB,
00eCreYnBarONINX TaAPMOHHU3AINIO MEKINYHOCTHBIX OTHOIICHUH U A(P(HEKTUBHYIO aTanTaliio
CTYJIEHTOB K YCIIOBUSIM BBICIIEH MIKONBI. [IpeacTaBieHbl MCUXOIOTO-NIEAaroTHYeCKUue YCIOBUS U
NPaKTUYECKHE METOMAbl CO3/aHus ONarompuaTHOW 0O0pa3oBaTENbHON CpeNbl, BKIIOYAIOLICH
aTMocdepy JIOBEpHS, B3aMMOTIOMOIITH u OTKPBITOTO OOIIIeHUS.
HccnenoBanust TOKa3bIBAIOT, YTO peaqu3anis TYMaHHCTHYECKOTO TOAXO0Ja W MeNaroruku
B3aUMOJICHCTBHSA CMOCOOCTBYET YKpEIUIEHHMIO MOTHBAIMK CTYACHTOB, pPAa3BUTHIO SMIIATHH,
TOJIEPAaHTHOCTH M OTBETCTBEHHOCTH, a Takke (HOPMHUPOBAHHIO MPOPECCHOHATHLHON M MOPaTbHOU
KyJIbTyphl Oynmymero cnenuanucra. CtaThs aJpecoBaHa IenaroraM, Kyparopam, IICHXOJOTaM H
ympaBieHaM B chepe oOpa3oBaHMs, 3aMHTEPECOBAHHBIM B CO3JaHMU ()(HEKTUBHOW M T'yMaHHOU
00pa3oBaTebHON Ccpeibl.

KioueBble c¢jioBa: MOpPaJbHO-TICHXONIOTUYESCKHIA KJIIMMAT, CTYJIEHYECKHH KOJUIEKTHB,
ryMaHH3alMs OO0pa3oBaHMsA, TEaroruKa B3aUMOJCHCTBHS, OMOIMOHAIBHAS — TOJJICPIKKA,
mejarormyeckas  AMImatus, — oOpa3oBaTeNbHas ~ Cpeda,  MEXIMYHOCTHBIE  OTHOUICHUS,
TICUXOJIOTHYECKUH KOM(BOPT, MPodeCCHOHATHHOE Pa3BUTHE.
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PSYCHOLOGICAL AND PEDAGOGICAL CONDITIONS FOR THE FORMATION OF A
POSITIVE MORAL AND PSYCHOLOGICAL CLIMATE IN A STUDENT GROUP

Abstract. The article examines the theoretical and practical aspects of forming a positive
moral and psychological climate within a student group. It reveals the essence of the concept of a
“moral and psychological climate,” its structure, and its influence on the personal development of
students. The significance of humanistic principles, the pedagogy of interaction, and emotional
support is emphasized as key factors ensuring the harmonization of interpersonal relationships and the
effective adaptation of students to the conditions of higher education. The article presents the

245


mailto:zarina.zhakypova@mail.ru
mailto:liyipingsd@163.com
mailto:liyipingsd@163.com

2025, Ned/2

psychological and pedagogical conditions and practical methods for creating a favorable educational
environment that includes an atmosphere of trust, mutual assistance, and open communication.
Research shows that the implementation of a humanistic approach and the pedagogy of interaction
contributes to strengthening students’ motivation, developing empathy, tolerance, and responsibility,
as well as forming the professional and moral culture of future specialists. The article is intended for
teachers, curators, psychologists, and education managers interested in creating an effective and
humane educational environment.

Keywords: moral and psychological climate, student group, humanization of education,
pedagogy of interaction, emotional support, pedagogical empathy, educational environment,
interpersonal relations, sychological comfort, professional development.

The problem of moral and psychological climate occupies one of the central places in the
psychology of the collective and pedagogy of higher school. It is considered as an important factor in
the effectiveness of the educational process and the development of the personality in the conditions
of educational interaction.

The term "moral and psychological climate" was introduced into Russian science in the 1960s
and 1970s in the works of L.I. Umansky, A.N. Lutoshkin, and B.D. Parygin. These researchers
considered climate as an integrative characteristic of interpersonal relations, reflecting the level of
moral norms, psychological comfort and satisfaction with joint activities.

Thus, according to the definition of L.I. Umansky, the moral and psychological climate is "a
set of prevailing moods, value orientations and relationships in the team, which determine the nature
of its life" [1]. A.N. Lutoshkin believed that the climate is "an emotional background created by
people in the process of joint work and communication, influencing the productivity of activity and
the well-being of the individual" [2]. In turn, B.D. Parygin considered the moral and psychological
climate as reflection of socio-psychological processes that determine "the degree of social maturity
and moral development of the collective" [3].

Modern researchers V.A. Slastenin, I.F. Isaev, E.N. Shiyanov, E.P. [lyin, emphasize that in the
educational environment, the concept of moral and psychological climate acquires an educational and
humanistic content. It covers the system of value orientations, emotional states and communicative
ties that form an atmosphere of mutual trust and cooperation between the subjects of the pedagogical
process.

The psychological and pedagogical aspect of the study of the moral and psychological climate
is associated with the determination of factors affecting its condition. Abulkhanova-Slavskaya points
out that the moral and psychological climate is formed under the influence of the personal attitudes of
the team members, the style of pedagogical communication, and the peculiarities of the organization
of joint activities [4]. A similar position is taken by A.A. Bodalev, noting that the optimal climate is
possible only if the participants of communication develop empathy, tolerance, and the ability to
understand the emotional states of other people [5].

The research of V.A. Kan-Kalik and N.D. Nikandrov in the field of pedagogical
communication shows that it is the nature of interaction between the teacher and students that
determines the psychological atmosphere of the study group. The authoritarian style of pedagogical
leadership leads to tension and formalism, while the democratic style contributes to the development
of initiative and a sense of responsibility among students [7].
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From the standpoint of higher school pedagogy, the moral and psychological climate is
considered as part of the educational environment, which includes spiritual, moral, social and
communicative components.

Thus, the analysis of scientific sources allows us to conclude that the moral and psychological
climate is a complex characteristic of the student body, including moral norms, emotional relations,
value orientations and forms of interaction. It is formed under the influence of pedagogical conditions,
features of communication and the level of development of the subjects of the educational process.

The student team is a special socio-psychological community, united by the goals of
education, professional self-determination and personal development. As L.I. Umansky notes, any
small group, including an educational one, goes through the stages of formation - from adaptation and
the formation of norms to cohesion and collective identity. At each stage, a certain system of
relationships is formed, which determines the moral and psychological climate of the team [1].

According to A.N. Lutoshkin, the moral and psychological climate of a student group is
manifested through the emotional states of its members, attitude to educational activities, the level of
mutual understanding and the degree of satisfaction with being in the team [2]. The student
environment is characterized by high dynamism of interpersonal relations, emotional openness and
the desire for self-realization. Therefore, the climate here is especially sensitive to the style of
pedagogical interaction and the nature of the organizational culture of the university.

K.A. Abulkhanova-Slavskaya emphasizes that the period of study at the university is the most
important stage in the formation of personality, accompanied by the intensive development of self-
awareness and social activity [4]. With a favorable moral and psychological climate, students feel
protected, trust in teachers, which contributes to the development of their internal motivation, creative
potential and social maturity. On the contrary, an unfavorable climate causes anxiety, a sense of
alienation and a decrease in self-confidence.

The research of V.A. Slastenin shows that the pedagogical environment of the university
should ensure not only the intellectual development, but also the emotional well-being of students.
The author notes that a positive moral and psychological climate is formed on the basis of humanistic
relations, respect for individuality and pedagogical support. In this context, the most important role is
played by the teacher, who is not just a translator of knowledge, but an organizer and coordinator of
interpersonal interactions.

V.A. Kan-Kalik and N.D. Nikandrov emphasize that successful pedagogical communication
at the university is based on the principles of dialogue, trust and mutual understanding. The
relationship between the teacher and the student acquires a subject-subject character, which creates
the basis for the formation of an atmosphere of cooperation. At the same time, it is the style of
pedagogical communication — democratic, partnership, empathic — that becomes the determining
factor in the state of the moral and psychological climate in the study group.

A.A. Bodalev noted that the emotional background of a team directly depends on the ability of
its members to empathy and mutual understanding. In the student environment, where young people
are experiencing a transition to adulthood and professional identity, emotional support and
recognition from teachers are of particular importance. The lack of such support leads to alienation, a
decrease in educational activity and an increase in conflict [5].

A feature of the student team is its "temporary nature", which requires purposeful pedagogical
work to unite and maintain group unity. As E.P. Ilyin points out, the moral and psychological climate
in the study group is subject to constant changes: in the first years, the processes of adaptation and
self-assertion prevail, and in the senior years, the processes of self-actualization and professional self-
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reflection. Therefore, pedagogical support should be flexible and correspond to the age and
psychological characteristics of students [6].
A positive moral and psychological climate in the student group contributes to:

o the formation of positive self-esteem and self-confidence;

e development of communication skills and the ability to cooperate;

e strengthening internal motivation for learning activities;

e reducing the level of conflict and stress;

o the formation of a sense of belonging to the academic community.

The moral and psychological climate in the student body is a complex socio-psychological
formation that includes emotional, moral and communicative components. Its development is
possible only under the condition of pedagogical support based on a humanistic approach, trust and
respect for the student's personality.

The creation of a positive moral and psychological climate at the university is a complex and
purposeful process, including a system of psychological and pedagogical influences aimed at
developing trusting relationships, forming humanistic values and ensuring the emotional well-being
of students.

The main task of the teacher is to create an educational environment in which each student feels
like a person capable of self-expression and creative activity. A positive climate does not arise
spontaneously; It is formed as a result of thoughtful pedagogical work based on humanistic principles,
mutual understanding and cooperation.

One of the key psychological and pedagogical conditions is the principle of humanization of the
educational process. It involves the recognition of the uniqueness and value of each person, respect for
the individual characteristics and needs of students. Humanization of the educational space makes the
learning process not only a means of transferring knowledge, but also a way of personal growth. In
such an atmosphere, the student feels not an object of educational influences, but an active participant
in educational interaction.

A teacher focused on humanistic principles shows attention, empathy and respect, which
contributes to the formation of a sense of security and confidence in students. This attitude reduces
anxiety, increases motivation and stimulates the desire to get involved in the learning process. As a
result, the emotional involvement of students in the team is strengthened, the sense of trust and mutual
support is strengthened.

An important condition is the implementation of the principles of pedagogy of interaction,
which is based on the subject-subject nature of relations. In traditional pedagogy, the vertical model
prevails — "teacher — student", where one transmits knowledge, and the other passively assimilates it.
The pedagogy of interaction, on the contrary, is based on dialogue, co-creation and equality of
participants. Here, the teacher acts not as a controller, but as a partner, a mentor who helps the student
to reveal his own capabilities.

This approach contributes to the development of communicative culture, the formation of a
sense of responsibility for the team and the awareness of one's own importance. In an atmosphere of
interaction and openness, students freely express their thoughts, are not afraid to make mistakes, and
take the initiative. All this becomes the basis of trusting relationships, and therefore a positive moral
and psychological climate.

Emotional support is of particular importance as a tool for creating a positive psychological
atmosphere. Young people of student age are characterized by high sensitivity to assessment,
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emotional reactions and attitudes from teachers. Sincere approval, timely support, attention to the
emotional state of the student help to strengthen inner confidence, overcome stressful situations and
maintain motivation to study.

Emotional support includes the teacher's ability to create a friendly atmosphere, show empathy, and
maintain a positive attitude even when difficulties arise. This does not mean a decrease in
requirements, on the contrary, strict, but fair and friendly relations form in students respect for the
teacher and the desire to meet his expectations.

Modern education requires not only the transfer of knowledge, but also the creation of
conditions for the full interaction of students. One of the key aspects of this process is the organization
of joint activities, which allows you to form not only academic skills, but also social qualities, such as
teamwork, responsibility and mutual assistance.

Joint activities of students within the framework of educational projects, creative assignments
and volunteer actions play an important role in their personal and professional development. In such
conditions, students learn to work in a team, find a common language with different people and solve
problems together. This not only develops their communication skills, but also promotes emotional
involvement, which in turn reinforces a positive climate in the group.

Emotional involvement that arises in the process of joint work forms a culture of
communication. Students begin to perceive each other as like-minded people, which contributes to the
creation of an atmosphere of trust and respect. In such an environment, it is easier to discuss ideas,
share experiences and provide support, which, of course, has a positive effect on the overall moral and
psychological climate.

However, to ensure a comfortable and productive atmosphere in the student group, it is
necessary to regularly conduct psychological and pedagogical diagnostics of the climate. This process
allows you to identify possible problems, such as tension, conflict, or anxiety in individual students.
With the help of diagnostics, teachers can respond in a timely manner to negative manifestations and
adjust the style of interaction in the group.

Analysis of the data obtained during the diagnosis provides valuable information about
interpersonal relationships among students. Teachers can use this data to build individual pedagogical
support, which is especially important for students who have difficulties in communication or
adaptation.

The formation of a positive moral and psychological climate requires an integrated approach.
It is important not only to humanize the educational process, but also to develop pedagogical methods
of interaction. This includes organizing emotional support for students and actively involving them in
joint activities.

Creating an atmosphere of respect and trust in the group is the task not only of teachers, but
also of the students themselves. Each member of the team should be aware of his responsibility for
maintaining a positive climate, which requires them to actively participate in the life of the group.

The formation of a favorable psychological atmosphere in a student group is a complex but
necessary process that requires the joint efforts of all participants in the educational process. Only in
conditions of respect, trust and cooperation is it possible to reveal the personal and professional
potential of future specialists. Creating a positive moral and psychological climate is the key to
successful learning and development of students, which will contribute to their future career and
personal life.

The formation of a positive moral and psychological climate in the university is not only a
theoretical task, but also a practical activity that requires a systematic pedagogical and organizational
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approach. In order to create an atmosphere of trust, mutual understanding and cooperation in the
student group, the teacher needs to use a variety of forms and methods of work focused on the
development of communication, emotional culture and collective responsibility of students.

One of the most effective ways to strengthen a favorable climate is to organize various forms
of joint activities. When students don't just attend classes, but interact, solve common problems,
prepare projects, and participate in creative activities, collaborative connections are forged between
them.

Joint practical and research work, creative competitions, organization of cultural and sports

events contribute to the formation of group unity. It is important that students feel like participants in a
common cause, and not executors of individual assignments. This sense of belonging builds a sense of
responsibility, respect for the work of others, and develops trusting relationships.
Group project work is of particular importance. It brings students together, helps to identify leadership
qualities, teaches them to listen and accept different points of view. In the process of cooperation, a
culture of communication is formed, the ability to constructively resolve disputes, which directly
affects the moral and psychological climate of the team.

The next direction is the development of a culture of communication between teachers and
students. The teacher, acting as a mentor, creates an example of openness, respect and correctness.
The emotional perception of the learning environment largely depends on the manner of
communication of the teacher, his tone, intonation, attitude to the student.

It is important for the teacher to maintain a balance between exactingness and benevolence.
Respect for the student, recognition of his successes, tactful help in case of failures create an
atmosphere of trust. Regular feedback — discussion of not only the learning results, but also the
psychological state of the group — helps to maintain an open dialogue and prevents the accumulation
of dissatisfaction or misunderstanding.

A positive role is played by communication training, discussions, psychological games aimed
at developing empathy, mutual assistance and the ability to hear others. Such forms of work are
especially effective for first-year students who are just adapting to a new social environment.

The formation of traditions in the student community also contributes to the strengthening of

the moral and psychological climate. These can be common holidays, meetings, thematic evenings,
honoring the best students, joint participation in volunteer or charity events.
The presence of the group's own traditions creates a sense of community and emotional stability.
Students begin to perceive their group as a "small family", where respect, goodwill and mutual
assistance are valued. Traditions can be informal, for example, birthday greetings, joint hikes,
discussion of the group's achievements. All this helps to strengthen positive emotions and reduce the
level of conflict.

Creating a positive climate is impossible without giving students the right to initiative. It is
important that students feel like subjects of educational and extracurricular activities, have the
opportunity to influence decision-making regarding the life of the group.

Forms of student self-government — the headman, student councils, volunteer associations —
develop a sense of responsibility, independence and confidence. When students see that their opinion
is taken into account, that teachers and administration are ready for dialogue, this inspires trust and
respect.

In addition, participation in self-government contributes to the development of organizational and
communication skills necessary for future specialists. Such interaction becomes a school of social
experience, forms positive attitudes and increases emotional comfort.
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An equally important area is the creation of conditions for psychological support of students.
Universities should have psychological assistance services where students can receive advice, support
and guidance.

It is important for teachers to be able to notice changes in the behavior of students, manifestations of
anxiety, fatigue or apathy. Tactful conversation, individual work, attention to the emotional state of
the student make it possible to prevent the development of tension in the group in a timely manner.

Particular attention should be paid to the adaptation of first-year students. In the first months of
study, many people experience difficulties - new requirements, a change of environment, a high
educational load. During this period, it is important to organize activities aimed at consolidation, the
development of trust and the formation of a positive attitude to learning.

The psychological climate largely reflects the personality of the teacher. Benevolence,
fairness, consistency and pedagogical tact create an atmosphere of respect and trust. Students are
especially sensitive to the teacher's attitude to themselves: sincerity and attention evoke a response,
while coldness and formalism destroy the moral and psychological basis of communication.

The personal example of the teacher is a powerful educational factor. If the teacher
demonstrates openness, empathy, conscientiousness and respect, then the same qualities begin to form
in students. An atmosphere of cooperation and emotional comfort is becoming the norm of collective
life.

Practical ways of forming a positive moral and psychological climate in the student body are
based on real pedagogical actions: the organization of joint activities, the development of a culture of
communication, the creation of traditions, the support of initiative, psychological assistance and the
personal example of the teacher.

Each of these areas requires consistency, attention and pedagogical skill. Only with a combination of
professional competence and sincere human attitude, it is possible to create an atmosphere in which a
student feels not just a student, but a full-fledged member of a single educational community.

The formation of a positive moral and psychological climate in the university is not an end in

itself. This is the most important condition that directly affects the effectiveness of the educational
process, the development of the student's personality and the formation of a future professional. When
an atmosphere of mutual respect, trust and emotional comfort reigns in the educational environment,
significant socio-psychological and pedagogical effects are manifested.
One of the first results of a favorable moral and psychological climate is the growth of internal
learning motivation. Students begin to perceive learning not as a duty, but as an opportunity for self-
realization and professional growth. An emotionally comfortable atmosphere, the support of the
teacher, friendly communication in the group reduce the fear of mistakes and stimulate a creative
attitude to the learning process.

A psychological sense of security contributes to the manifestation of initiative and
independence. Students are more actively involved in discussions, projects, scientific conferences,
show interest in additional knowledge and self-education. Educational activity acquires a personal
meaning, which increases the quality of mastering the material and the stability of motivation.

A positive climate in the group creates a space for open communication. In such conditions,
students learn to interact, negotiate, show tolerance and respect for different points of view. Joint
performance of tasks, participation in group projects and social events develop collective decision-
making skills, leadership qualities, and the ability to cooperate.
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These skills are necessary for a future specialist in any professional field. They contribute to
the successful adaptation of graduates to work and increase their competitiveness. Thus, a favorable
climate performs an important function of the professional formation of the individual.

A positive moral and psychological climate ensures the emotional balance of students,
contributes to the formation of a sense of confidence and psychological stability. When there is an
atmosphere of support and goodwill in the group, the level of anxiety, aggression and stress decreases.
Students can more easily overcome difficulties related to the study load, exams or personal problems.

Emotional well-being affects the general state of health, increases concentration, and
contributes to the harmonization of the personality. As a result, a stable internal motivation for
learning and self-development is formed.

A favorable moral and psychological climate contributes to the strengthening of group
cohesion. In such teams, there are fewer conflicts, misunderstandings and manifestations of isolation.
Mutual support and a sense of belonging to a team create a sense of unity and common purpose.

A group united by positive emotional ties becomes a self-regulating system: emerging difficulties are
solved within the team without exacerbations. Mutual trust forms a culture of communication, where
honesty, responsiveness and willingness to help are valued.

In a positive moral and psychological climate, students not only master professional

knowledge, but also develop personally. Positive relationships with peers and teachers form in them a
sense of responsibility, self-confidence, the ability to self-analysis and self-control.
Such a climate stimulates a conscious attitude to the profession, helps to develop value attitudes that
correspond to humanistic ideals. Students learn to perceive the educational process as a space for
personal growth, where not only grades are important, but also the development of character, culture
of communication, and the ability to empathize.

For a teacher, a positive moral and psychological climate means an increase in the
effectiveness of pedagogical interaction. In a friendly atmosphere, it is easier to realize educational
goals, activate the cognitive activity of students, develop critical thinking and creativity.

The teacher receives feedback, which makes the learning process flexible and lively. The need for
strict control and administrative measures is reduced, as students become intrinsically motivated
participants in the educational process.

A positive moral and psychological climate in the student body has a multifaceted impact on
the development of the personality and the quality of the educational process. It contributes to
increasing motivation, developing social competencies, strengthening psychological health, and
forming a culture of interaction and professional responsibility.

Curators of the student group of higher educational institutions play an important role. The
activity of the curator is an important part of the university's activities, including being part of the
educational process of the faculty and the department, is included in the individual work plan of the
teacher and is considered as the main task of the department. The curator of the student group reads his
executive work during the academic year in accordance with the plan of the academic year and the
directorate of the institute is agreed, approved by the head of the department.

The work of the curator responsible for the educational work of the educational institution and
institute is controlled through coordinators, deputy director, vice-rector, they also provide
methodological assistance to curators, when necessary.

A teacher appointed to supervise must have social and professional competencies and have a
high moral culture, personal preparation for educational work, be responsible and communicative,
and the ability to create psychological and pedagogical conditions for the formation of a positive
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moral and psychological climate in a student group is a mandatory requirement. The main directions
and tasks of the curator's activities are: self-development and development of the personality of

students and socio-psychological adaptation, by joint efforts for its successful implementation in
society, in personal and professional terms to contribute to the formation [12, p.356].

Creating such an atmosphere requires from teachers not only professional skills, but also

human sensitivity, the ability to see in each student a person capable of growth and self-development.

This becomes the basis for the successful education of future specialists, for whom moral maturity and
culture of communication are integral qualities of professionalism.

10.

11.
12.
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